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United Nations

Educational, Scientificand |

Custtural Organization

7, place de Fortenoy
75352 Paris 07 SP, France
Tél.: +33 (03t 4568 10 00
Fax : +33 (D)1 45 68 55 55

W UNesC.0rg

15 AVR. 2021

‘Ref.: CL/4345

Subject: Director, Division of Ecological and Earth Sciences and Secretary
of the Man and the Biogphere Programme (MAB) and Secretary of
the International Geosciences and Geoparks Programme
5C-398

SirMadam,

The vacancy notice for the post of Director of the Division of Ecological and Earth
Sciences and Secretary of the Man and the Biosphere Programme (MAB) and
Secretary of the International Geosciences and Geoparks Programme has been
published.

Please find enclosed herewith information about the post, as well as about the
required qualifications, experience and competencies.

As you know, the Secretariat accords great importance to geographical distribution
and gender equality, especially at the senior level. In order to achieve a more
batanced geographical distribution, as well as an equitable representation of
women, it is essential to encourage all appropriate and qualified candidates to
apply.

Candidates who wish to be considered for this post shall apply online, via the
dedicated UNESCO website, {arsers, as soon as possible and before the closing
dats, and ensure that their applications have been weli received. Candidates will
receive an automatic acknowledgement of receipt by email confirming the
registration of their applications.

Al applications must be completed and correctly submitted by 15 April 2021 at the
latest. For any queries, please send an email to siaffingteam@unesca.ora.

| count on youir cooperation to disseminate the vacancy announcement to nationals
of your country as widely as possible.

Please accept, Sir/Madam, the assurances of my highest consideration.

Py bl

Audrey Azoulay
Director-General

Enclosures: 2

cc.  National Commissions for UNESCO
Permanent Delegations to UNESCO

To Ministers responsible for relations with UNESCO
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Pogt Titie:  Director, Division of Ecological and Earth Sciences and
Secretary of the Man and the Biosphere Programme
{MAB) and Secretary of the International Geosclences
and Geoparks Programme

Fogt Numbar:  8C 398
Grode:  D-1
Parent Sector: Natural Sciences Sector
Doy Station: Paris, France
Jobk Famiy:  Ecological and Earth Sciences
Type of contract Fixed-Term
Durstion of ponragt; 2years
Recruftmmeni opsn to Internal and external candidates
Apphostion Deadling imalephs Somy vy 15 April 2021

UNESTCO |

shies Commitmant Iy the Drganuzaton, Iegrity. Raapect for Uiversity. Frofessionaiam

OVERVIEW OF THE FUNCTIONS OF THE POST
The Division of Ecological and Earth Sciences includes three sections covaring

~ MAB Research and Policy, Ecology and Biodiversity, UNESCQ Strategy for Action on Climate Change
— MAB networking, Biosphere Reserves and Capacity Building
— Earth Sciences and Geo-hazards Risk Reduction

The Division aims to support Member States at a national, regional and global level in sdvancing science and capacity for
sustainable management of their natural resources and biodiversity, through its programs in Earth and Ecological Sciences
towards the implementation of Agenda 2030. A special focus is given to UNESCO’s two global priorities, Africa and Gender.

The Division is responsible for the Man and the Biosphere Programme (MAB) and the International Geoscience and
Geoparks Programme (IGGP), their secretariats and their global networks of Biosphere Reserves and Geoparks. It also
leads the house-wide coordination of UNESCO's Strategy for Action on Climate Change and for its programme on Disaster
Risk Reduction (DRR), towards strengthening climate change resilience and geohazard risk management in Member States.
it carries out its activities in close cooperation with UNESCOQ-affiliated centres, UNESCC Chairs and institutions inside and
outside the United Nations system (IPBES, Future Earth, IUCN, etc.). A particular focus is given to the Networks of
Biosphere Reserves and Geoparks. They serve as learning opportunities for sustainable management of natural resources,
for local economic development and for conflict resolution through shared governance.

The Division is responsible for publications such as the World Maps of Biosphere Reserves and Geoparks, training material
for DRR, and it manages international days and awards related to the Division's programmes, funded by both public and
private sector.

Under the authority and direct supervision of the Assistant Director-General of the Natural Sciences Sector, the incumbent
will be responsibie for the management of the Division's human and financial resources, administration and operations, in
fine with the Crganization’s policies and procedures.

Sihe will lead the Sector's efforts in establishing and maintaining effective relations with relevant pariners inside and outside
the United Natlons system; building and entertaining fundraising strategies and productive partnerships with donors. Sihe
will also be responsible for the Division's strategic planning and coordination of programmes and plans of action as well as
reporting to the UNESCO Govemning Bodies, as required. This includes the promotion of interdisciplinary research,
sustainability sciences and training activities in natural resources management. S/he will provide immediate supervision to
the Division's Chiefs of sections and ensure intellectual, strategic and operational leadership in the development and
execution of the relevant programme activities of the Division towards the implementation of the Agenda 2030 and the
Sustainable Development Goals.

In particular, the incumbent will:

+ Serve as the Secrefary of the Intergovernmental MAB Programme and its World Network of Biosphere Reserves
(WNBR) to ensure effective implementation of the MABR Strategy (2015-2025) and the Lima Action Plan (2016-
2025). Sthe will mobilize and pramote proactively the contribution of the WNBR as leaming sites and models for
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sustainable development, shared governance and green economic development, responding effectively to the
social, environmental and economic aspects of Agenda 2030.

+ Serve as the Secretary of the International Geosciences and Geoparks Programme (IGGP) and its Giobal Network
of Geoparks and supervise and provide global leadership and guidance towards relevant initiatives for
demonstrating the importance of geosciences knowledge and praciice in sustainable development of earth
resources, in cooperation with partners within the wider United Nations system and with relevant geoclogica!l sections.

= Ersure overall coordination for the impiementation of the UNESCO Strategy for Action on Climate Change and
provide strategic guidancefor the development of UNESCC Programme on Geohazard Risk Reduction. Strengthen
resilience of UNESCO-designated sites and capacity for responding to climate change and natural hazards in
alignment with the Sendal Framework for Disaster Risk Reduction and the Paris Agreement on Climate Change.

+ Plan, coordinate and monitor UNESCO'’s programmes by strengthening interdisciplinary cooperation and promoting
participatory governance of systems at naticnal, regional and global level,

» Provide leadership in forging key strategic partnerships both within UNESCO and with outside partners and ensure
efficient communication with UNESCO field offices, UNESCO-gffiliated centres and Chairs.

+ Be responsible for developing partnerships, developing and establishing relations and maintain liaison with actual
and potential donors in the framework of the UNESCQO Resource Mobilization Strategy. S/he will mobilize funds for
the Sector's programmes and projects.

» Manage and guide a team of multicultural staff by creating a positive work environment and giving incentives for
commitment and action to promote UNESCO ideals, goals and targets. Direct assign tasks and provide
accountability for the management of the staff of the Division and the budget allocated to the implementation of
specific programmes and achivities.

COMPETENCIES (Core/Managerial}

Cormmunication {C) Building partnerships (M)
Accountability (C) Driving and managing change {})
{nnovation (C) Strategic thinking (M)
Knowledge sharing and contiruous improvement (C) Making quality decisicns {M)
Planning and organizing (C) Managing perfarmancs (M}
Resulis focus {C) Laading and empowaering others {M}
Teamwork {C}

For getalled Information, please consult the LT Do otnrsy Fromsyent

REQUIRED QUALIFICATIONS

Education

« Advanced university degree (Masters or equivalent} in ecological and/or environmental sciences or a related field
within the natural sciences.

Work Experienss

= A minimum of 15 years of progressive professional experience at the appropriate management level within the United
Nations system or within cther international institutions, including a wide experience in development issues related
to UNESCO's areas of competence, in assoclation with nationai and international organizations.

« Experience in advocacy, resources and partnership mobilization.

« Experience in the field of international relations and dipiomacy, multilateral cooperation, development.

» Broad knowledge of environmenial challenges and their interconnectedness.

Skifls aid Dommpetancios

+ Knowledge of, and commitment {0, the Organization’s mandate, vision, strategic direction: and pricrities.

+ Good knowledge of UNESCO programmes and policles and of international development policies and institutions.

« Demonstrated strategic planning and management abilities, including capacity to administer extensive programmes
and financial resources.

+ Leadership capacity, high sense of objectivity and professional integrity, diplomacy, tact and political astuteness.

s Proven ability to work collaboratively and to build relationships with diverse groups of organizations and individuals,
relevant institutions, intergovernmental and nen-gavernmental organizations, including through networking; ability to
participate effectively in high-level negotiations with United Nations and external partners.

» Analylical and organizational skills, including in establishing ptans and priorities, and in implementing them effectively,
as well as in devising implementation plans.

+ Proven skills in the management of financial and human resources.

« Capacity to provide intellectual leadership 1o guide staff, as well as ability to build trust, manage, lead and motivate
a large and diversified group of staff in @ muiticultural environment with sensitivity and respect for diversity.

« Excellent interpersonal and communication skilis with streng representational abilities.

= Ability to communicate effectively and persuasively, both orally and in writing, in front of a broad range of constituents,
as well as the news media.

« Sound judgment and decision-making skilis.

» Ability to identify key strategic issues, objectives, opportunities and risks.
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LAt agns
+ Excellent knawledge of English (oral and written}.
DESHIABLE QUALIFICATIONS
Edusation
» Ph.D. or equivalent degree in the field of environmental andfor earth sciences.

Work saperience

« Experience in conducling policy dialogue at government and non-government fevels or pubiic and private sectors.
» Experience in research work and/or teaching at university or in a research instiution.
+ Experience in a field duty station.

Skiis and Compeisncies

= Good knowledge of the United Nations system.

Lanpagas

» Knowledge of French.

* Knowledge of other official United Nations languages (Arabic, Chinese, Russian or Spanish).

BENEFITS AND ENTITLEMENTS

UNESCO’s salaries consist of a basic salary and other benefits which may include If applicable: 30 days annual ieave,
family allowance, medical insurance, pensien pian, etc. The approximate annual salary for this post is US $136,050.
More details can be found on the 250 website.
Please note thal UNESCO is a nan-smoking Organization.

SELECTION AND RECRUITMENT PROCESS

Please note that all candidates must complets an on-ing application and provide complets and accurate information.
To apply, please visit the LINEACO Damers vateits, No modifications can be mads 16 the appiication submitted.

The evaluation of candidates is based on the criteria in the vacaney notice, and may include tests and/or assaessments, as weil as a
competency-based interview.

UNESCO uses communication technelogies such as vidso or telecenference, e-mail comespondencs, stc. for the assessment and
evaluation of candidates.

Plaase note that only selected candidates will be further contacted and candidates in the final selection step will be subject to
reference chacks based on the information provided,

UNESCO applies a zero tolerance policy against afi forms of harassment.

UNESCO js committed fo promoting geographical distribution and gender equality within its Secretariat. Therefore, fomale candidates
are strongly encouraged fo apply, as are nationals from nop- and untlerreprosenfed Member States. Persons with disabilities equally
are encouraged 10 apply.

Worldwide mobility s required as staff members must be ready to serve in other duly stations in accordance with UNESCO's
geographical mobility policy.

UNESCO DOES NOT CHARGE A FEE AT ANY STAGE OF THE RECRUITMENT PROCESS.
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Representation of Member States in posts subject
to geographical distribution as at February 2021

Representation Representation Representation Not represented
above range within range below range
Algeria Afghanistan Antigua and Barbuda Andorra
Argentina Albania Austria Angola
Belgium Australia Belarus Armenia
Benin Azerbaijan Belize Bahamas
Burkina Faso Bangiadesh Bosnia and Babhrain
Cameroon Botivia (Piurinational Herzegovina Barbados
Democratic Republic State of) Botswana Bhutan
of the Congo Buigaria Brazil Brunei Darussalam
Ethicpia Burundi China Cabo Verde
Finland Cambadia Cook Islands Central African
France Canada Costa Rica Republic
Gambia Chile Croatia Chad
Greece Colombia Djibouti Dominican Repubiic
italy Comoros Dominica Ei Salvador
Lebanon Cango Eritrea Equatorial Guinsg
Mexico Céte d'lveire Estonia Guyana
Morocco Cuba Eswatini leeland
Nepal Cyprus Fiji Kiribati
Senegal Czechia Gabon Kuwait
South Africa Democratic People’s Grenada Luxsmbourg
Spain Republic of Korea Guinea-Bissau Malta
Tunisia Denmark Haiti Marshall Isiands
Ecuador India Mauritania
Egyot indonesia Micronesia
Georgia Iran (islamic Republic (Federated States
Germany of} of}
Ghana Irag Monaco
Guatemala Kazakhstan Nauru
Guinea Kyrgyzstan Niue
Honduras Lesstho Palau
Hungary Liberia Panama
ireland Malawi Qatar
Jamaica Maidives Saint Vincent and the
Japan Montensgro Grenadines
Jordan Myanmar Samoca
Kenya Namibia San Maring
Lao People’s Democratic  New Zealand Solomon Islands
Republic Nigaragua South Sudan
Latvia Nigeria SriLanka
Libya North Macedonia Suriname
Lithuania Oman Tajikistan
Madagascar Papua New Guinea Timor-Leste
Malaysia Peru Tonga
Mali Poland Tuvalu
Mauritius Russian Federation United Arab Emirates
Mongolia Rwanda Vanuatu
Mozambique Sao Tome and
Netherlands Principe
Niger Saudi Arabia
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Norway

Pakistan

Pealestine

Paraguay

Philippines

Portugal

Republic of Kerea

Republic of Moidova

Romania

Saint Kitts and Navis

Saint Lucia

Saychelles

Sudan

Sweden

Syrian Arab Republic

Trinidad and Tobago

Uganda

Ukraine

United Kingdom of Great
Britain and Northemn
Ireland

Lruguay

Uzbekistan

Viet Nam

Zambia

Zimbabwe

Serbia

Sierra Leone

Singapore

Slovakia

Slovenia

Somaiia

Switzeriand

Thailand

Togo

Turkey

Turkmenistan

United Repubiic of
Tanzania

Venezuela (Bolivarian
Republic of)

Yemen



